Key Jobs - Potential Replacement Impact on

Retirement and Non-Retirement Attrition
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Retirementin 1 to

5 years 48%

Retirement
Ready Now 9%
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12%

52 % of skilled technicians and engineers may
need to be replaced in the next 10 years




Workforce Development
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Tier 6-8 Job Specific Skills/Credentials | ¢ Occupation-Specific Requirements

* Associate Degree

* Boot Camp / Apprenticeship for College
Credit

* Accelerated Associate Degree

Occupation-Specific Technical

Occupation-Specific Knowledge Areas

Industry-Specific Technical

f

Tier 4-5 Industry Fundamentals
* Energy Industry Fundamentals

Certificate Industry-Wide Technical

. . .. Workplace Requirements
Tier 1-3 Basic Training ¥ P q

* Energy Industry
Employability Skills
Certificate

* National Career
Readiness Certificate

Academic Requirements

Personal Effectiveness

Energy Competency Tier Model for Skilled Technician Positions in Energy Efficiency,
Energy Generation and Energy Transmission and Distribution



